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President, The Platinum 401k, Inc. 

• 39 years of experience in the retirement plan industry.

• Industry thought-leader on multiple employer plans.

• Frequent speaker at retirement plan industry 
conferences and quoted in many leading national 
financial service publications.

• Has provided testimony to the United States 
Department of Labor and the Internal Revenue Service 
on multiple employer plans and 401k outsourcing 
issues.

• 30 years of experience in working with multiple 
employer plan clients.  10 years of experience serving 
as a 3(16) Plan Administrator for 413(c) Multiple 
Employer Plans.

• Fee-for-service third party administrator.

About Us
Experienced, integrity, highly qualified 
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The SECURE Act 
Retirement Plan Legislation  

Legislation signed into law December 20, 2019

Establishes Pooled Employer Plans 
effective January 1, 2021.
• Allows Pooled Plan Providers to establish Pooled 

Employer Plans. 

• Provides for pricing discounts due to consolidation of 
plan assets of many separate companies.

• Eliminates individual Form 5500 filings and audits.

3



TREY
r e s e a r c h

But first, let’s take a walk down memory lane….

• IRC Section 413(c) Multiple Employer Plans have been 
around for over 50 years in one manner or another.

• Originally used to pool together related companies 
whose ownership percentages didn’t rise to the level of a 
“control group”.

• MEPs became a useful program for Associations to use 
for their members, even with some liability issues. 

• IRS Rev. Proc. 2002-21 required Professional Employer 
Organizations to utilize MEPs for plans they sponsored 
for their client companies. 
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But first, let’s take a walk down memory lane….

• By 2010, the traditional “closed MEP” (multiple employer 
plans made up of adopters with some sort of “nexus” or 
commonality) opened the door to “Open MEPs”.

• On May 25, 2012, the Department of Labor issued Advisory 
Option 2012-04A and took away many of the key benefits 
association with an “Open MEP”.

• The SECURE Act has effectively reversed that Advisory 
Option while simultaneously  enhancing many of the 
features associated with unrelated companies joining what 
will now be known as a Pooled Employer Plan (“PEP”).
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Previous Barriers Have Now Been Removed!

• The SECURE Act removes the former “one bad apple” 
concern with non-compliant adopting employers. This 
important change will be effective in 2021 for PEPs.

• Employers who adopt into a Pooled Employer Plan will 
eliminate their annual Form 5500 filings, individual 
annual plan audit, and will be able to aggregate their 
assets for significant pricing leverage beginning in 2021.

• Advisers will determine whether to serve as the 3(38) 
Investment Manager or simply as the Plan Adviser or 
3(21) Fiduciary to the Pooled Employer Plan.
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Department of Labor P3 RFI Issued June 18, 2020

• On June 17, 2020, the Department of Labor issued a 
Request for Information pertaining to Pooled Plan 
Providers (“P3”).

• There were 30 responses to the RFI, but perhaps none is 
carrying as much weight as that of the Chairman of the 
House Ways and Means Committee, Hon. Richard Neal, 
as you will see….
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Comment Letter from Chairman Neal
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Comment Letter from Chairman Neal
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Seems pretty clear…..
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Department of Labor Proposed Rule

• The Department of Labor recently issued a Proposed 
Rule (NPRM) pertaining to Registration Requirements for 
Pooled Plan Providers.

• Once the requirements are finalized, they will open the 
registration process to sign up as a Pooled Plan Provider. 
We are hopeful that this will occur before November 1st, 
2020.

• Once approved by the Department of Labor, Pooled Plan 
Providers will be able to establish Pooled Employer Plans 
that will be effective January 1, 2021.
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Department of Labor Estimates of P3’s
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Benefits of Pooled Employer Plans 
for Employers And Plan Participants

• Eliminates Plan Trustee and many other fiduciary duties.

• Eliminates Annual Form 5500 filings.

• Eliminates Annual Plan Audit costs.

• Eliminates Plan Document/Restatement fees.

• Gain economies of scale by combining assets with other 
adopting employers under one plan for significant pricing 
discounts.
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Benefits of Pooled Employer Plans for Advisers 

• Custom-Branding for Adviser of a plan for their own clients
(“XYZ Advisers Pooled Employer Plan”).

• Advisers can serve as the plan’s 3(38) Investment Manager or 
outsource that role to a qualified third party.

• Advisers benefit from a custom branded, exclusive program 
that they can tailor to their own individual book of business.
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Benefits of Pooled Employer Plans for Associations 

• Custom-Branding for Association Members (“Big Association 
Members Pooled Employer Plan”).

• Advisers can serve as the plan’s 3(38) Investment Manager or 
outsource that role to a qualified third party.

• Associations benefit from a custom branded, exclusive 
program without having to serve as the named fiduciary.

• Association Retirement Plans (ARP’s) are still available for 
those Associations that want to serve as the plan sponsor of 
their own proprietary program.
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Responsibilities
and Pricing

Remaining Duties of Adopting Employer

and Internal Plan Charges
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Employer Duties –
Traditional Single Employer Plan verses a Pooled Employer Plan

Single Employer                  Pooled ER Plan

17.

Engaging and Monitoring Plan Service Providers

Quarterly Investment Committee Meetings

Investment Fund Selection and Monitoring

Investment Policy Statement and Compliance

Annual Individual Plan Form 5500 Filings

Annual Individual Plan Audit (if over 100 participants)

Plan Document Amendment/Restatement Fees

Plan Trustee Responsibility

Review and Approval of All Plan Withdrawals/QDROs

Annual participant Notice Distribution

Internal Pricing Benefits Due To Aggregation

REQUIRED NOT APPLICABLE

REQUIRED NOT APPLICABLE

REQUIRED NOT APPLICABLE

REQUIRED NOT APPLICABLE

REQUIRED  NOT APPLICABLE

REQUIRED NOT APPLICABLE

REQUIRED NOT APPLICABLE

REQUIRED NOT APPLICABLE

REQUIRED NOT APPLICABLE

REQUIRED NOT APPLICABLE

NOT APPLICABLE YES

Employer Duties
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Pooled Employer Plans Can Drastically Lower 
Plan Operating Costs
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0.90%
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$10MM

$5MM

$2MM

$1MM

$500k

Pooled Employer Plan Single Employer Plan

Sample retirement plan operating costs are for illustrative purposes only. Your actual plan costs may vary. Personalized cost comparisons are available upon request.
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Implementation 
and Next Steps
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Establishment of Pooled Employer Plan Effective January 1, 2021

• Finalize Plan Design and Recordkeeper selections.

• Decisions on Pooled Plan Provider and 3(38) Investment 
Manager.

• Identify existing clients who are prospects for the new 
Pooled Employer Plan.

• Establish marketing program for the adviser to target 
prospective new adopters.
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Thank You
Terrance Power

813.774.3366

tpower@ThePlatinum401k.com

www.ThePlatinum401k.com
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